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Local economic
development

Our March meeting will feature
Skip Novakovich from the Port of
Kennewick. Skip is the 2014 Vice
President for the Port of Kennewick’s
Board of Commissioners. Elected in
2009, Skip’s district includes parts of
Kennewick, Richland, West Richland,
Benton City, and unincorporated areas
of Benton County. In 2011, Skip was
recognized as Tri-Citian of the Year. He
is a retired Army Lieutenant Colonel,
and a graduate of Whitman College
with a degree in Economics. Skip and
his wife Shannon own Esprit Graphic
Communications, a printing, mailing
and graphic arts company in downtown
Kennewick.

Since becoming a Port
Commissioner, Skip has taken a
leadership role in securing grant
funding and welcoming new jobs and
industry to the Port’s West Richland,
Oak Street and Spaulding Business
Parks. And it was under his leadership
as Port President that the Commission
chose to close and redevelop the 112-
acre former Vista Field airport into a
new regional “town center.”

Skip has long been an outspoken
advocate for urban renewal, and has
made tough decisions regarding port
assets and resources. In 2002, he led the
first Bridge to Bridge, River to Railroad
master planning effort. He helped bring
public art, pathways, and a lighthouse to
Clover Island. He led efforts to clean-
up Duffy’s Pond. He crafted an historic
partnership between the port and
Confederated Tribes of the Umatilla
Indian Reservation. And he secured an
inter-local agreement with the City of

Kennewick for redeveloping Columbia
Drive.

Our meeting will be at the Country
Gentleman in Kennewick on March 18.
Reservations are due by Thursday,
March 13. George Stotz will be taking
reservations, please don't make him
wait until the last minute and get your
reservation in early.

Chapter Dues  Last
chance

Chapter dues were payable in
January. If the chapter does not have a
record of your renewal, this will be
your last newsletter. An email
notification or a note in the paper copy
of your newsletter will let you know if
you have not paid. Sent your payment,
$25, to

Paul Seipt
232 Somerset Street
Richland WA 99354

or bring it to the meeting.

Coming in April
In April, the chapter will be visited

by Maj Gen Richar Marr, USAF, Ret, a
member of MOAA's Board of
Directors. We will meet at the Red Lion
Hanford House in Richland. Mark your
calendar now for April 15 (and try to
get your taxes done before the
meeting).

Did you notice?
On page 108 of this month's

Military Officer magazine, the Kudos
column includes our past president, Pat
Kenny. He is recognized for his
"contributions to wounded veterans
personally and as a board member of
Camp Patriot." Way to go, Pat!



March Meeting
Tuesday, March 18, 2014

Reservations by
Thursday, March 13 to
George Stotz
302-8103
gg_stotz@msn.com

Country Gentleman
9221 W. Clearwater Ave
Kennewick

Social hour at 6:30
Dinner at 7:00
$27.50 per person

A reservation made
is a reservation paid.

Menu
Tri-Tip Demi Glace
Horseradish Sauce
Scalloped Potatoes
Fresh Green Beans with

Bacon and Onions.
Caesar Salad
Rolls, Butter,
Cookie/Brownie
Coffee, Iced Tea
Veggie option, (Pasta)

Hq MOAA sends . . .
[Note: this was written before the

budget was scheduled to be released on
March 4.]

MOAA has learned the FY 2015
defense budget it will contain a
number of proposals to cut pay and
benefits, and dramatically lower end
strength. The budget is expected to
include proposals to:

• Consolidate TRICARE
options for retirees and active duty
family members, increase deductibles
and co-pays, and establish new
enrollment fees

• Cap currently serving pay
increases below private sector wage
growth for the second consecutive year

• Reduce commissary savings for
uniformed service families

• Increase service members’ out-
of-pocket housing costs

Health care: A new health care
threat emerges from the budget
proposal. Once again the
administration will propose TRICARE
copay and deductible increases, as well
as establishing enrollment fees. For the
first time the budget will attempt to
consolidate TRICARE programs for
retirees under 65 and active duty family
members. We believe they intend to
eliminate TRICARE Prime, the
managed care option, leaving only a fee
for service option (similar to existing
TRICARE Standard and Extra) for
retirees and families.

Pay: For the second consecutive
year the administration seeks a pay cap
at 1 percent. This is 0.8 percent below
private sector wage growth. Past

experience shows once Congress
begins to cap pay below private sector
pay growth, it continues until
retention and readiness are
undermined. The troops’ last three
raises averaged less than 1.4 percent.
The FY 2014 pay raise was the
smallest in 50 years.

Congress worked over the past
decade to fix a 13.5 percent pay gap
with the civilian sector, but this
proposal would extend a worrying
trend in depressed pay increases.

Housing: Basic Allowance for
Housing currently covers the average
rent and utility costs for service
members and their families. The
budget would trim the benefit back by
shifting 5 percent of the costs onto
service members.

Commissaries: The proposal
cuts the commissary subsidy from 30
percent to 10 percent in the
continental U.S.; overseas and remote
commissaries will not be affected.

On average, a family of four
would lose nearly $3,000 worth of
commissary savings annually under
this proposal.

When the two years of pay caps
(FY 2014 and FY 2015) are combined
with a 5 percent out-of-pocket
housing cut proposal, and the
commissary subsidy cuts, an Army
Sergeant (E-5) with 10 years’ service
and a family of four will see an annual
loss of over $4,300. An Army Captain
(O-3) would lose over $5,000 annually
when fully implemented.

End strength: The services have
already accelerated a drawdown of
124,000 active and reserve component

service members by two years. The
budget is expected to call for an
additional 78,000-plus in cuts to end
strength. To achieve this new goal in an
accelerated timeline, the services will be
forced to use involuntary tools such as
reductions in force boards, selected
early retirement boards, and
reenlistment limitations.

MOAA’s position: The
Pentagon insists the proposed cuts are
necessary to trim spending on pay and
benefits. DoD argues personnel costs
have “risen 40 percent more than
growth in the private sector” since
2001.

But this fails to acknowledge that
much of increased personnel spending
since 2001 was requested by the service
chiefs to restore compensation that had
been slashed throughout the 1990s and
resulted in severe retention problems.

More importantly, the recent
changes to pay and benefits have
already started to bend the curve of
personnel costs downward. Personnel
growth has slowed to a two percent
annual growth rate since 2010.

MOAA understands the difficult
predicament the Pentagon now faces
and we agree that ending the harmful
effects of sequestration must
accomplished.

But the “quadruple whammy” of
capping pay, increasing out-of-pocket
housing expenses, slashing commissary
benefits, and cutting health care
benefits would be four giant steps
towards repeating the unwise measures
which led to retention and readiness
problems in the past.

Request veggie option
when making reservation.




