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Larson AFB in Moses Lake. This will
be a great survey of history and
natural history in the state of
Washington.

The meeting will be at Clover
Island Inn on Tuesday, January 19.
Reservations are needed by noon this
Friday, January 15.

Dues reminder
Annual dues of $25 are due in

January. You can beat the rush by
sending your dues to:

Paul R Seipt
232 Somerset Street
Richland WA 99354

Or better yet, bring it to the
meeting.

Hq MOAA sends . . .
Your Personal Cost to the

Government
By: Col. Steve Strobridge, USAF

(Ret, )Director, Government
Relations

One way or another, it always
ends up being about the money.

For years, Pentagon leaders have
complained about personnel costs
“spiraling out of control.”

MOAA’s rebuttal showed
personnel and health care costs have
been stable at a relatively constant 30
to 32 percent of the budget for the
past 30 years.

Now the comeback from Capitol
Hill is, “OK, it’s true the percentage
of the budget has been constant, but
the cost per person is well beyond

Local History,
Natural History

We are glad to welcome Gene
Wirth back to present a natural
history view of the inland
northwest. Gene was born in
Spokane WA, grew up Hatton and
Connell, attended college at
Washington State, Purdue, and
Washington University St Louis (in
nutrition). His career was in
agronomy and he was the county
agent for Walla Walla. He became
interested in Kenya, Africa, in 1983
and later helped create a university
in Meru, Kenya using local talent
such as ex politicians and ministers
from Kenya. They stated the school
out of a local high school (as a
base). He worked out of Central
United Protestant as his office for
the new Kenya School and then
spent 25 years in Union Oil in the
chemical division setting up
analytical labs for plant tissue
around the western US. After he
married and had children he said
good bye to Union Oil; he came
back and started teaching at
Columbia Basin College, teaching
Agricultural Chemistry and 16
courses, most in agriculture. Later
on he became adjunct professor of
Natural History, teaching the
geological history of the inland
northwest and giving tours around
the area. Gene will also talk about
the local animals, important flora,
and the sites of lost P-39s from



January Meeting
Tuesday, January 19

Reservations by
Noon, Friday Jan 15 to
Bob Allen
627-6226
MOAA.TriCities@charter.net

Clover Island Inn
435 Clover Island Drive
Kennewick

Social hour at 6:30
Dinner at 7:00
$30.00 per person

A reservation made
is a reservation paid.

Menu
"Taste of Italy"

Pasta Alfredo
Chicken
Stuffed Manicoti
Caesar Salad
Rolls
Steamed Veggie's
Coffee
Desert: Tiramisu

where it used to be. What’s your
answer to that?”

Yes, the cost per person has
risen. But so has the cost of doing
everything else. In particular, the
cost per ship, cost per bomber, cost
per personnel carrier ... and cost per
whatever unit of nut, bolt, service,
and equipment ... is what truly has
skyrocketed.

For example, an aircraft carrier
cost $6 billion in 2009, but the cost
has now shot past $13 billion — a
117-percent increase in six years.

The big problems with the
defense budget are contract
inflation, gross oversight failures,
and stunning accounting lapses on
the part of those charged with
managing defense programs of all
kinds.

For decades, dozens of
Government Accountability Office,
Inspector General, and other
reports have documented that DoD
cost accounting systems are so
flawed, they’re unauditable, with
billions having gone unaccounted
for. Massive cost overruns have
been the rule rather than the
exception. But the system goes
unfixed.

So the bang for the
procurement buck gets smaller
quickly. But because the defense
industry has built-in lobbyists with
deep pockets, and because

legislators with plants and jobs in
their districts have vested interests
in keeping even wasteful contracts
alive, the target gets shifted to
people programs.

There aren't any big campaign
contributions supporting people
programs, so they're easy to attack.
And DoD leaders have shown little
hesitation in using numbers
selectively to make it look like
people are the problem.

One popular way has been to
use the year 2000 as a starting point
to measure cost growth —
conveniently forgetting that was a
retention low point brought on by
more than a decade of pay, health
care, retirement, and other cutbacks.
The funding increases in subsequent
years were needed to restore career
retention incentives and improve
readiness and quality of life.

Another favorite stratagem has
been to pile every possible nickel
into the calculation of “cost per
troop” to drive that figure as high as
possible.

For example, many such
calculations include a present value
for all future expected VA disability
and health care costs for Iraq and
Afghanistan veterans — as if the
troops were at fault for exposing
themselves to combat.

They almost universally include
a figure for PCS costs — as if

there’s a benefit value in being
required to move across the country
periodically and be reimbursed less
than it costs you and your family
(without even counting issues like
lost spousal income) to make the
move.

The bottom line here is that
many of the figures attributed as
personnel benefit costs have
nothing to do with compensation
value for military people. An
amputee would rather have his or
her leg back than a monthly check
from the VA. Military families
would be far better off financially if
the government never required
them to move.

Military people understand the
facts of life inherent in a military
career. But they don’t expect to be
handed a bill for their sacrifices.

There’s a massive difference
between benefit value to the troops
and the government’s inherent cost
of doing military business.

Economists and budgeteers
want to count every penny of what
they see as your cost to the
government.

What those exercises
consistently fail to do is split out the
government’s cost of readiness or
acknowledge the flip side of the
issue — the costs your service
imposed on you and your family.




